POLICY REVIEW CHECKLIST

Policy Content

· Policy clearly states the organisation’s position on HIV/AIDS

· Policy is based on key human rights principles of non-discrimination, equality, full participation and confidentiality

· Policy sets out the organisation’s position on all policy and programme elements relating to HIV/AIDS

·  Policy sets out the standards of behaviour expected of employers and employees relating to HIV/AIDS

· Grievance procedures for HIV related disputes set out

· Content complies with legal requirements

· Content complies with current scientific knowledge and workplace best practices on HIV/AIDS

Nature of the Policy
· Policy addresses the needs and concerns of relevant role-players in the organization

· Policy is appropriate for the organisation

· Policy provides for meaningful involvement of PWAs

Implementation Issues

· Policy development process was consultative

· Policy content and implications were communicated to all staff following development

· Communication strategies are detailed

· Policy assigns roles and responsibilities

· Resources are allocated

· Policy provides for a regulate review of policy and programme

· Policy sets out monitoring and evaluation mechanisms
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