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Linkages between gender and HIV/AIDS:

Challenges and Lessons

· Challenges, questions, problems in working in a gendered way to address HIV and AIDS

· Exploring some solutions

· Assessing where we are using a gender/AIDS analysis and planning framework

· Conclusion: Power as problem, power as solution 

GENDER AND HIV/AIDS: 

APPROACHES

GENDER STEREOTYPES

· women as passive, weak, needy, needing to be protected, helpless and powerless

· women are tied to their gender roles – must be and act as “good /proper women” 

· men must be helped to be “real men”

· and appeals to men to be strong, help, support, protect women and children

GENDER BLIND/NEUTRAL

· women and men are seen as having the same basic human needs and therefore a one size fits all approach is used

· women and men are worked with in exactly the same ways

· women and men are expected to respond, participate in the same way

GENDER SENSITIVE

· recognises that women and men have different realities and needs

· tries to plan in ways that take care of women’s  needs

· tries to think about consequences of projects and responses for women and address these 

· tries to reduce the hardship and harsh realities of women’s lives (women’s practical needs)

· often “protects” women or seeks to do so - protectionist

GENDER TRANSFORMATORY

· recognises the problem is patriarchy

· corrective approach

· sees our responsibility as working for (gender) justice 

· believes that patriarchy can and must be beaten

· works to make others see men’s power over women as problem

· works with power – empowerment approach – empower women

· works with power – consciousness raising in men – men as partners in confronting their own power over women

ACTION FOR GENDER JUSTICE

‘Pre’ conditions for women’s autonomy

· political: legislation; policy change; strategic direction

· economic: access and CONTROL 

(practical and strategic)

· social: institutional change – culture, religion, household, community…

Womens agency

· equality as the goal 

· equity as the process (corrective action)

· autonomy – decision making – micro and macro

· women as active agents of change  personal and institutional/societal not development targets/beneficiaries 

· women as creators of knowledge and change

· empower - power within; power with; power to

(GAF/UNESCO 2004; UNSRID 2003)

Men as activists for gender justice:

Transformatory goals

· men seeing the destructive nature of patriarchy

· men passionate about gender justice

· men being willing to give up their priveledge as the holders of power (over)

· men able to see their own oppression

· men learning the benefits of empowerment – other sources of power

· men deciding what and how to act against gender oppression of women and promoting gender justce
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-(Adapted from Gupta 2002 and Tallis 2004)





































